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The article deals with issues related to the current situation of young
people in the field of employment, professional mobility, and career
opportunities. There are a number of important problems that young
people face today in the labor market. As significant factors, the following
are noted: changes in the social structure of society, a change in social
roles and the transformation of the very conditions of socialization. The
paper concludes that it is necessary to include young people as early as
possible in social work, to provide them with the opportunity to actively
seek employment.
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IMPO®ECCHUOHAJIBHASA
MOBWJIBHOCTH COBPEMEHHOH
MOJIOAEXHN: OCOBEHHOCTH U INTPOBJEMbI

Yepnuix I1.A.

HuxueBapTOBCKUH TOCYIapCTBEHHBIN YHUBEPCUTET,
Hwxueaprosck, Poccuiickas @enepanus

B cmamve paccmampusaiomest 6onpocul, cesizanHble ¢ COBPEMEHHbIM
NOJNoJCEHUeM MOoNo0edcU 8 cdhepe mpyooycmpolcmed, npogpecCcuoHalb-
HOU MOOUIbHOCIU, 803MOJCHOCHEl KapbepHoz2o pocma. Cywecmayem
PSI0 8AJICHBIX NPOOIEM, C KOMOPLIMU Ce200HsL CMAIKUBAENCSL MONOOEiCh
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Ha pviHKe mpyod. B kauecmee snauumvlx pakmopos ommeuaromes cie-
oyrouue. UsMEeHeHUs COYUATLHOU CMPYKIMYPbL 00U ecmed, UsMeHeHue co-
YUAnbHLIX ponell U mpanchopmayus camux ycaogull coyuaruzayuu. B
pabome Oenaemcs 861600 0 HEOOXOOUMOCHU KAK MOICHO boJlee paHHe20
BKIIOUEHUA MOTI00eXHCU 8 0DUecmeeHHy0 pabomy, npedocmasieHus el
B03MONCHOCHIU AKMUBHO UCKAMb pAbOmY.

Kntouesvie cnosa: monooedxcy; paboma; MoOUTLHOCb, COYUATLHAS
CMPYKMypa; coyuaibHO-npoQeccuoHaIbHbll CMmamyc, npo@opueHma-
Yus; uHGanmuIUsM

In the process of socialization of the younger generation, their in-
terests and predispositions to a profession or field of activity are in the
process of formation. Many factors influence the choice of a future
profession, for example, today young people often pay attention to the
information environment, look for sources on their own about a par-
ticular occupation, watch videos, read comments and reviews. Interest
in your favorite business, profession can arise from early childhood or
after meeting an authoritative, popular person who you want to imitate.
Choosing our life path, each of us plans our future, but no one knows
exactly how his plans will be realized. The contradiction lies in the need
to take responsibility for this future, to show independence and initia-
tive. Young people experience internal disagreements between what I
want (what I like), and whether I can (skills, education and physical
abilities), and I should (what is now in demand in society) [1, 209].

In recent years, the priorities of young people in the field of pro-
fessions have changed repeatedly. Higher education institutions have
trained and released many highly qualified economists, lawyers, phi-
lologists and psychologists to the labor market; thus, now these pro-
fessions are not in great shortage and it became obvious that now there
are not enough working specialties. Despite the fact that there are still
areas that will always be in demand, the banking system, construction,
transport, medicine and education.

However, in a society where information and nanotechnologies be-
come the center of development, more and more new professions often
turn out to be necessary. Currently, specialists and experts in the field of
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technology and software, IT specialists, engineers, nanotechnologists,
specialists in marketing and logistics specialties are considered presti-
gious [4, 186]. This was facilitated by the penetration of computer tech-
nology into all spheres of production. Humanitarian professions are be-
coming unattractive today, since technical specialties are now more in
demand [6, 720]. Information education has changed our understand-
ing of the learning process, today it is largely associated with constant
self-education (most often in a distance format). Obtaining information
occurs through self-extraction of the necessary information among the
open stream available in the public domain. This is the selection and read-
ing of literature, the use of all the possibilities of the Internet, self-study,
based on the needs of the labor market, is already in the process of work.

In the education system, it is more difficult to quickly change exist-
ing programs and it is difficult to restructure the entire learning process.
At the same time, it is obvious to everyone that the information society
is changing quite quickly and constantly requires new specialists. But it
is in an educational institution that a person is able, with the help of the
knowledge gained, to get acquainted with the material, design a mod-
el of his future, determine the environment in which he can realize his
capabilities and therefore work more productively.

The lifestyle of each particular individual can be determined by
what type of activity he chooses as the main one and the priorities that
a person will place in his work activity. Thanks to his enthusiasm in a
particular area, a person from school times begins to form his views,
attitudes, interests, focus on certain ethical rules. Since a person who
has decided in the professional sphere also chooses a certain circle of
communication, this can set not only his personal traits, but also his
social characteristics as a whole. The study of the professional mobil-
ity of young people can show in an expanded form all the difficulties,
problems and specifics of their professional self-determination, the fea-
tures of the choice and development of a youth professional career [8,
95]. It should be emphasized that the motivation associated with the
choice of a profession and future socio-professional status seems to be
important factors contributing to the career growth of young people.
The educational process plays a huge role in the process of profession-
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al development. “Education today should be focused on fulfilling its
main purpose, which is primarily associated with introducing a person
to the achievements of culture, including him in the creative process
that transforms the world and the person himself, its peculiarity is that
it is basically universal and provides a basis for further self-develop-
ment of the personality” [3, 33].

Obviously, there is a direct relationship between any social, polit-
ical and cultural processes affecting the sphere of socialization of the
individual. A crisis in this area is often associated with a confrontation
between the interests and needs of an individual, striving for self-re-
alization, and a society represented by a culture of mass consumption.
It is almost impossible to overcome this gap at the present stage of de-
velopment of society. For this, several key positions should be feasible
at once, including at the state level.

The current state of work on vocational guidance in our district is
characterized by a contradiction, a combination of several problems,
old and relatively new, with the presence and development of “points
of growth” in the field of accompaniment and professional self-deter-
mination of young people.

The main problem in the field of vocational guidance for young peo-
ple is the lack of coordination on the part of various social institutions.
At the same time, the state is the main regulator and the main base for
supporting youth. The system of vocational guidance for young peo-
ple, as a moment of activity, should include a well-established social
partnership with enterprises in the economic and social spheres, as well
as with employment services, otherwise, it is replaced by mandatory
counseling [9, 134]. At the same time, the processes of interaction and
management that exist and are determined at the state level have not
yet been fully regulated, especially if we take into account the existing
problems in the field of monitoring self-determination in the profes-
sional sphere. The reason for this is the situation that has long been es-
tablished at the regional, municipal and local levels, which is difficult
to regulate, since it is often spontaneous. As a result, one can observe
when career guidance services become inaccessible for many students,
regardless of the level and type of educational institution.
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The following two points can be identified as a consequence of in-
tra-system problems in the field of vocational guidance: the first is an
increase in the imbalance between the needs of the labor market itself,
on the one hand, and the implementation of vocational education, on
the other; the second is the processes associated with a decrease in the
proportion of graduates of educational institutions who seek to carry
out their professional activities, namely, they work in their specialty.

This problem shows the lack of balance between supply and demand
in the labor market. Since it is very important to keep track of the rapid-
ly changing situation in this area, to take into account which specialties
are in demand at a given time and in a particular territory. Such drastic
changes may be associated with the instability of processes in society
as a whole. All this greatly complicates the forecasting and subsequent
updating of data in the field of labor market development, especially in
the long term [7, 190]. Situations can unfold in the field of employment
in different ways, so, for example, even having a specialty in demand,
any graduate may face the risk of “being superfluous” or being reject-
ed for other reasons.

In this case, more important is the availability of skills among grad-
uates that allow them to quickly adapt and, if necessary, continue their
education, supplement their knowledge and experience. Such skills
are acquired throughout life, they begin to form in the family and then
continue to develop in the process of vocational training. There are also
special mechanisms for adapting to the requirements of the labor market
at the level of universities and employment centers. In addition, there is
a need to create special mechanisms at universities, where direct con-
tracts are established with organizations to train future specialists who
are in demand in a particular industry. Today it makes sense to improve
the information system, with the help of which it is possible to signifi-
cantly improve the analysis of the current situation in the modern labor
market. Such forecasts can provide the necessary basis for further plan-
ning in order to saturate the labor market and at the same time stabilize
it, in order to prevent its oversaturation, leading to an imbalance [10].

Another important problem of today’s young generation is its in-
fantilization. This problem should be solved systematically and con-
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sistently, thanks to the early inclusion of young people in the labor
process. Often, graduates and young professionals do not have an ac-
tive life position, including this is manifested in the search for a job,
so they do not seek to solve the problem on their own and do not use
the available opportunities. For example, this may be due to the un-
willingness to engage in unloved business, low wages, and the abili-
ty to exist at the expense of parents or other people who are ready to
provide for them.

The social infantilism of modern youth can have several reasons.
External reasons artificially imposed by the state include: schooling up
to grade 11; unlimited age of study in universities; lack of criminal and
legal liability up to a certain age; financial support from state bodies,
which sometimes reaches the milestone of 35 years [2, p. 215].

To eliminate this problem, it is necessary to include adolescents
as early as possible in social work. It is not uncommon to encounter a
situation where university graduates have inflated self-esteem. There-
fore, it is so important to allow young people to become independent
as early as possible, for example, to actively look for a job, choose an
educational institution for themselves. Be sure to inform young people
at school about possible technologies for finding a job. It often happens
that a young person, when choosing a particular specialty, is guided not
by his own interests, but by the number of passing points in a particu-
lar university, technical school, etc. As practice shows, young people
often approach the choice of a profession unconsciously [5, 233]. For
society, this option inevitably leads to chaos and the lack of a system-
atic distribution of resources in the labor market.

Thus, the state of the sphere of vocational guidance in modern Rus-
sia can be characterized as a stage associated with the search for new
ways that correspond to a developed digital society. The main task
of this stage is the transition from the legacy of the already outdated,
traditional career guidance system to new standards and even a new
legislative framework in this area. A comprehensive system of voca-
tional guidance for young people will inevitably include all the ele-
ments necessary to take into account the interests of both society and
the individual.
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